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ABSTRAK

Dumilah Urip

HUBUNGAN SISTEM SHIFT DAN WORK LIFE BALANCE DENGAN
KINERJA PERAWAT DI RUANG RAWAT INAP RUMAH SAKIT BUDI
RAHAYUPEKALONGAN

XVI+ 150 hal + 4 tabel + 2 gambar + 11 lampiran

Latar Belakang : Perawat adalah profesi yang sangat penting dan menentukan
dalam memberikan pelayanan kesehatan. tuntutan akan kualitas pelayanan
kesehatan, tekanan kerja yang dihadapi oleh perawat semakin meningkat. Latar
belakang penelitian ini menekankan pentingnya memahami hubungan sistem kerja
shift dan work life balance terhadap kinerja perawat di ruang rawat inap rumah sakit
Budi Rahayu Kota Pekalongan. Rumah sakit dapat mengembangkan strategi dan
kebijakan yang lebih efektif untuk meningkatkan kesejahteraan dan kinerja
perawat. Oleh karena itu, penelitian ini bertujuan untuk menginvestigasi hubungan
antara sistem kerja shift dan work life balance terhadap kinerja perawat.

Metode Penelitian : Penelitian ini untuk mengetahui bagaimana hubungan sistem
kerja shift dan work life balance dengan kinerja perawat ruang inap RS Budi
Rahayu Kota Pekalongan. Jenis penelitian yang digunakan dalam penelitian ini
adalah kuantitatif analitik korelatif. Penelitian ini menggunakan pendekatan cross
sectional (belah lintang). Sampel dalam penelitian ini adalah 91 perawat dengan
sistem kerja shif di ruang rawat inap RS Budi Rahayu Kota Pekalongan. Dengan uji
validitas 0.793 (Shift), 0,912 (WLB), dan 0.942 (Kinerja). Uji Realibilitas 0,785
(Shift), 0.976 (WLB) dan 0.982 (Kinerja).

Hasil Penelitian : Uji Rank Spearman diperoleh nilaii signifikan 0.017 < 0.005
yang berarti Ha ditolak dan HO diterima. Nilai koefisien korelasi taitu 7= 0.236 yang
artinya keeratan shift kerja dengan kinerja perawat lemah, menunjukkan arah
positif. Uji Rank Spearman diperoleh nilaii signifikan 0.006 < 0.005 yang berarti
Ha ditolak dan HO diterima. Nilai koefisien korelasi taitu #= 0.207 yang artinya
keeratan WLB dengan kinerja perawat lemah, menunjukkan arah positif.
Kesimpulan : Ada hubungan shift, work life balance, terhadap kinerja perawat di
Rumah Sakit Budi Rahayu Kota Pekalongan

Kata Kunci : Shift, Work Life Balance, Kinerja
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ABSTRACT

Dumilah Urip

RELATIONSHIP BETWEEN SHIFT SYSTEM AND WORK-LIFE BALANCE
WITH NURSES' PERFORMANCE IN THE INPATIENT DRIVERS OF BUDI
RAHAYUPEKALONGAN HOSPITAL

XVI + 150 pages + 4 tables + 2 figures + 11 appendices

Background: Nursing is a crucial and crucial profession in providing healthcare
services. Demands for quality healthcare services and the work pressures faced by
nurses are increasing. The background of this study emphasizes the importance of
understanding the relationship between shift work systems and work-life balance
on nurse performance in the inpatient ward of Budi Rahayu Hospital in Pekalongan
City. The hospital can develop more effective strategies and policies to improve
nurse well-being and performance. Therefore, this study aims to investigate the
relationship between shift work systems and work-life balance on nurse
performance.

Research Methods: This study aimed to determine the relationship between shift
work systems and work-life balance with the performance of inpatient nurses at
Budi Rahayu Hospital, Pekalongan City. This study used a quantitative, correlative
analytical approach. This study employed a cross-sectional approach. The sample
consisted of 91 nurses working shifts in the inpatient wards of Budi Rahayu
Hospital, Pekalongan City. Validity scores were 0.793 (Shift), 0.912 (WLB), and
0.942 (Performance). Reliability scores were 0.785 (Shift), 0.976 (WLB), and 0.982
(Performance).

Research Results: Spearman's Rank Test obtained a significant value of 0.017 <
0.005, which means Ha is rejected and HO is accepted. The correlation coefficient
value is v = 0.236, which means the closeness of work shifts with nurse performance
is weak, indicating a positive direction. Spearman’s Rank Test obtained a
significant value of 0.006 < 0.005, which means Ha is rejected and HO is accepted.
The correlation coefficient value is r = 0.207, which means the closeness of WLB
with nurse performance is weak, indicating a positive direction..

Conclusion: There is a relationship between shifts and work-life balance and nurse
performance at Budi Rahayu Hospital, Pekalongan City.

Keywords: Shift, Work-Life Balance, Performance
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